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MSCA main objective for H2020:  
 

Ensure the optimum development and dynamic use of Europe’s 

intellectual capital in order to generate new skills and innovation 
 

Total budget (2014-2020): € 6 billion (current prices) 

MSCA objectives 



MSCA Objectives 

 

• Attract and retain research talent in Europe 

• Develop state-of-the-art, innovative training schemes, consistent 

with the requirements of R&I 

• Promote sustainable career development in R&I 

• Focus on delivering new knowledge and skills 

• Back up strong partnership with MS via co-funding mechanism 

MSCA objectives 



• Open to all domains of R&I from basic to market  

• Entirely bottom-up 

• Participation of non-academic sector strongly encouraged 

• Mobility key requirement - funding condition: participants move  

• Promotion of attractive working and employment conditions 

• Particular attention to gender balance 

• Public engagement of supported researchers 

 

MSCA key features 



Who? All levels of research experience 

What? All areas of research - bottom-up approach 

Where? Anywhere: any research performing organisation, public or private 

worldwide - there are actions for European and international mobility 

 

EU contribution based on unit costs calculated on the basis of the number 

of researcher-months:  

• Allowances for researcher (living, mobility and family) 

• Unit costs for research, training and networking 

• Unit costs for management and overheads 

 

 MSCA 

Who, what and where? 



MSCA 

ITN 
Innovative Training 
Networks 

IF 
Individual Fellowships 

RISE 
Research and Innovation  
Staff Exchange 

COFUND 



ITN 
Innovative Training 
Networks 



Non-academic sector 
 any entity not included in the academic sector: 
 e.g. large companies, SMEs, NGOs, museums, hospitals 
 international organisations (e.g. UN, WHO) 

Academic sector  
 public /private higher education establishments 

awarding academic degrees 
 public /private non-profit research organisations  

whose primary mission is to pursue research 
 international European interest organisations (e.g. CERN, EMBL) 

Two categories of organisations 

Standardised legal validation of entities is applied to determine 
the category of each beneficiary 

Categories 



Beneficiary   vs.  

Signs grant agreement 

Recruits and hosts researchers 

Claims costs to the EU 

Trains/hosts seconded researchers 

Participates in supervisory board 

Partner 
Organisation 

 

Roles 



Early Stage Researchers (ESR), at the 

time of recruitment, be in the first four years (full-
time equivalent research experience) of their 
research careers and have not been awarded a 
doctoral degree. 

 

Experienced Researchers (ER), at the 

time of the call deadline (IF) be in possession of a 
doctoral degree or have at least four years of full-
time equivalent research experience.  

 



ITN common features 

 International, multidisciplinary networks of organisations  

 Any scientific domain* 

 Recruiting of only Early-Stage Researchers who must establish a 
Career Development Plan for their Training together with their 
Supervisors 

 Duration up to 48 months  

 EU Principles for Innovative Doctoral Training 

 http://ec.europa.eu/euraxess/pdf/research_policies/Principles_for_Innovative_Doctoral_Training.pdf   

 Secondments  

 Supervisory board 

 Consortium Agreement 

 

* except areas of research covered by the EURATOM Treaty 

http://ec.europa.eu/euraxess/pdf/research_policies/Principles_for_Innovative_Doctoral_Training.pdf
http://ec.europa.eu/euraxess/pdf/research_policies/Principles_for_Innovative_Doctoral_Training.pdf


 Raise excellence and structure research and 
doctoral training 

 Trigger cooperation and exchange of best practice 
among participants 

 Triple 'i' dimension of mobility and particular focus on 
innovation skills and employability 

ITN Objectives 



 

Researcher level  

  - improved employability, successful career 

 Organisation level 

  - enhanced cooperation and better ToK between sectors and 

    disciplines 

  - improved quality of the training programmes 

  -  increased internationalisation of participating organisations 

System level  

 - increased societal and economic relevance of European higher 

   education 

  - make Europe more attractive as a leading research destination 

  -  Better quality research and innovation 

 

ITN expected Impact 



ETN EID EJD 

European  
Training   
Networks 

370 M€ 28 M€ 32 M€ 

European  
Industrial 

Doctorates 

European  
Joint 

Doctorates 
Participants implement a joint 
research training programme  

Doctoral training with the 
non-academic sector 

Universities cooperate to 
deliver joint degrees 

Call Opening:   15 Sept 2016 
Call Closure:    10 Jan 2017 
Evaluation week:     27 – 31 March 2017 
Launch Grant preparation:   April/May 2017 
Starting dates:     Sept 2017 – Jan 2018 

ITN 2017 

implementation modes 



Above this minimum: participants from any sector / country 

ITN: Organisational 
set-up 

ETN 

EID 

EJD 

Min. 3 beneficiaries from any sector  
from 3 different MS/AC 

Min. 2 beneficiaries from 2 different MS/AC:  
 1 from academic +  1 from non-academic 
sector 

Min. 3 beneficiaries 
from academic sector awarding PhD 
from 3 different MS/AC  



1. Only Early-Stage Researchers (ESRs):  
     ≤ 4 years of research experience 
     no PhD yet (at the recruitment time) 
 
2. Mandatory trans-national mobility  
    at the time of recruitment. 
 
3. Any nationality 
 
 
Contract of employment: 3 to 36 months 
                    after the project starts 
 
Researcher-months: requested in proposals  
 
 
 

ITN: Researchers 
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 Researcher unit cost 
person/month 

Institutional unit cost 
person/month 

Living 
allowance* 

Mobility 
allowance 

 

Family 
allowance 

Research, 
training and 
networking 

costs 

Management 
and indirect 

costs 

Innovative 
Training 

Networks 
3,110 600 500 1,800 1,200 

 

ITN: Unit costs 

* Subject to                                      
country coefficient 





ETN 

European  
Training   
Networks 

370 M€ 
 

ITN implementation modes 

Participants implement  
a joint research programme  

Research fields chosen freely by applicants 
(CHE, ECO, ENG, ENV, LIF, MAT, PHY, SOC) 



Participants implement a joint 
research training programme 

ETN 

Mandatory 

 Minimum 3 beneficiaries from 3 different MS/AC 
 Each beneficiary recruits and hosts at least 1 ESR 
 Max 540 person-months (e.g. 15 ESRs x 36 months) 
 Max 40% budget to one country 

 

Other features 

-  Non-academic sector participation essential 
-  PhD enrolment typically expected (not mandatory) 
-  Secondments to other countries/sector/disciplines (≤30% time) 
-  Joint supervision recommended 
- Partner organisations (any country/sector) 
-  Typically 6-10 beneficiaries 



ETN 

Beneficiaries 

Partner organisations 

Participants implement a joint 
research training programme 



 

ETN 

 

Success rate: ~ 6% 

 

 

Consortia: ~ 8 Beneficiaries 

 

 

Budget: ~  3,500,000 € 



EID 

28 M€ 
 

European  
Industrial 

Doctorates 

ITN implementation modes 

Doctoral training with the 
non-academic sector 

Research fields chosen freely by applicants 
(CHE, ECO, ENG, ENV, LIF, MAT, PHY, SOC) 
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4%

6%

8%
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12%

2012 2013 2014 2015

12% 12% 

9% 
10% 

% of EID proposals 
submitted to ITN calls  

 Began 2012 

 2012 & 2013 restricted to 
max. 2 beneficiaries 
(1 academic + 1 private 
sector) 

 2014 & 2015 : 2 or ≥ 3 
beneficiaries 

 

History of EID 



EID 
Doctoral training with the  
non-academic sector 

Mandatory 
 Minimum 2 beneficiaries from 2 different MS/AC 

1 academic + 1 non-academic 
If:  2 organisations = Max 180 person-months - e.g. 5 x 36 months 
     ≥3 organisations=Max 540 person-months - e.g. 15 x 36 months 
 Each ESR enrolled in a PhD (institution awarding doctoral degrees) 
 Each ESR spends ≥ 50% time in non-academic sector  
 Joint selection, training and supervision (1 supervisor/sector) 
 International intersectorial secondment 

Other features 
-  Individual research projects under the topic of the doctoral programme 
-  Secondments above 50% rule (up to 30% of time) 
-  Partner organisations (any country/sector) 
-  Flexible recruitment rule 



Partner organisations 

 ≥ 50% time for 

each ESR 

EID 
Doctoral training with the  
non-academic sector 

Beneficiaries 

2 beneficiaries: max 180 PM 

NON ACADEMIC SECTOR 



Partner organisations 

≥3 beneficiaries: max 540 PM 

 ≥ 50% time for 

each ESR 

NON ACADEMIC SECTOR 

EID 
Doctoral training with the  
non-academic sector 

Beneficiaries 



 

EID 

 

Success rate: ~ 10% 

 

 

Consortia: 2 Beneficiaries (~ 65%) 

 

 

Budget: ~  1,400,000 € 



EJD 

32 M€ 

European  
Joint 

Doctorates 

ITN implementation modes 

Doctoral programme to 
deliver joint degrees 

Research fields chosen freely by applicants 
(CHE, ECO, ENG, ENV, LIF, MAT, PHY, SOC) 



Mandatory 

 Minimum 3 beneficiaries from academic sector awarding PhDs,  
from 3 different MS/AC 

 Each ESR enrolled in the joint (international) doctoral programme 
 Joint selection, training, supervision, governance 
 Commitment to deliver joint/double/multi degrees 
 Max 540 person-months (e.g. 15 ESRs x 36 months) 
 Letters of institutional commitment from Beneficiaries to deliver 

degrees are required in the proposal 

 Other features 

-  Meaningful stays at joint doctorate beneficiaries 
-  Non-academic participation through secondments to other   
sector/disciplines (≤ 30%) 
-  Flexible recruitment rule 

EJD 
Universities cooperating to deliver 
joint/multiple doctoral degrees 



Joint degree: single diploma issued by at least 2 
academic institutions, and recognised officially 

Letters of institutional commitment to deliver degrees 

are required in the proposal 

Joint 
PhD 

Double/multiple degree: 2 or more separate 
national diplomas issued by two or more higher 
education institutions and recognised officially 

EJD 
Universities cooperating to deliver 
joint/multiple doctoral degrees 



Joint 
PhD 

Joint 
PhD 

Joint 
PhD 

EJD 

Partner organisations 

Universities cooperating to deliver 
joint/multiple doctoral degrees 

Beneficiaries 



Joint 
PhD 

Joint 
PhD 

Joint 
PhD 

EJD 

Partner organisations 

Universities cooperating to deliver 
joint/multiple doctoral degrees 

Beneficiaries 

Joint 
PhD 





ETN EID EJD 

Beneficiaries ≥3 from 3 diff. MS/AC 

≥2 from 2 diff. MS/AC: 

(≥1 academic + 

≥1 non-academic) 

≥3 (acad. award PhD) 

from 3 diff. MS/AC 

Person-months Max. 540 Max. 180 / 540 Max. 540 

Researchers ESRs only (3-36 months) 

Partner Organ. Unlimited (any country / sector / discipline) 

PhD enrolment typically expected mandatory mandatory 

Non-academic 

participation 
essential mandatory essential 

Inter-sectoral 

exposure 

possible through 

secondments  
≥50% in non-academic 

possible through 

secondments  

Panels and  

rank lists 

8 panels: CHE, ECO, ENG, 

ENV, LIF, MAT, PHY, SOC 

(370M€) 

EID panel  

(28M€) 

EJD panel  

(32M€) 



ETN EID EJD 

European  
Training   
Networks 

370 M€ 28 M€ 32 M€ 

European  
Industrial 

Doctorates 

European  
Joint 

Doctorates 
Participants implement a joint 
research training programme  

Doctoral training with the 
non-academic sector 

Universities cooperate to 
deliver joint degrees 

Call Opening:   15 Sept 2016 
Call Closure:    10 Jan 2017 
Evaluation week:     27 – 31 March 2017 
Launch Grant preparation:   April/May 2017 
Starting dates:     Sept 2017 – Jan 2018 

ITN 2017:  Call closes 

Tue 10 Jan 2017 



H2020  

Participant Portal 

http://ec.europa.eu/research/participants/portal/desktop/en/home.html  

http://ec.europa.eu/research/participants/portal/desktop/en/home.html
http://ec.europa.eu/research/participants/portal/desktop/en/home.html

